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Relfance ,‘Bmmt"

Short ters Internship Program)

(Title of the

virement for the degree of

B.5¢ (MPcsd)

Under the Faculty Guideship of
_ Dr: [Zl'jatrg[‘ﬁaadln- Baba

(Name af the Fad ulty Guide)

Department of

M aﬂleﬂ_xaﬁﬁﬁvrﬁﬂcl.iajamfzci_f

(Name of the Caollege)

Submitted by:

K 5@%_#4&ML_#

(Name of the Student)

Reg.No: 2260300500035




Mease read the detailed Guidelines on lutemship hosted on the website 6

[ [nstructions to Studemd

[ AP Statre

Counal of Higher Fducation https://apscheap.gov.in

1.

a.

- N o L]
ts mandatory for all the students to complete Short term inte rnship cithe

27 Semester,

Every student shonld identity the organization for internship in consultation
with the College Principal/the authorized person nominated by the Prin ipal
Report to the intern organization as per the schedule given by the College. You
must make your own arrangements for transportation to  reach the
orgamzation

You should maintain punctuality in attending the internship. Daily attendance
is compulsory

You are expected to learn about the organization, policies, procedures, and
processes by interacting with the people working (n the organization and by
cansulting the supervisor attached to the interns.

While you are attending the internship, follow the rules and regulations of the
mtern orgamzation.

While in the intern orgamzation, always wear your College ldentity Card.

It vour College has a prescribed dress as uniform, wear the uniform daily, as
vou attend to your assigned duties.

You will be assigned a Faculty Guide from your College. He/She will be
creating a WhatsApp group with your fellow interns. Post your daily activity
done and/or any ditticulty vou encounter during the mternship.

10. Identity five or maore learning objectives in consultation with your Faculty

11

12.

Guide. These learning ubjectives can address:
a. Data and Information you are expected to collect  about the
orgamzation and/or industry.

b. Job Skills you are expected to acquire.

Development ol professional competencies that lead to futyre Lareer

suUccess

Practice professional communication skills with team members, cosinterns,

and your supervisor. This includes expressing theughts and ideas cliectively

through oral, written. and non-verbal communication, and utihizing hstensng
skills,

Be aware of the commumcation culture (n your work envicanment. Follow up

and commumnicate regularly with your supervisor to provide updates un your

progress with work assignments,

Page No



13.

14
15.

l6.

17.
18.

19.

21

22.

. You should

Never be hesitant to ask questions to make sure you fully understand what
youneed to do vour work and to contribute to the organization.

Bervegular in tilling up vour Program Book. It shall be filled up in your own
handwriting, Add additional sheets wherever necessary.

At the end of internship, you shall be evaluated by your Supervisor of the
imntern organization.

There shall also be evaluation at the end of the internship by the Faculty
Guide and the Princ ipal.

Do not meddle with the imstruments /equipment you work with.

Ensure that you do not cause any disturbance to the regular activities of the
Intern organization.

Be cordial but not too intimate with the employees of the intern organization
and your tellow interns,

understand that during the internship programme, you are the

ambassador of your College, and your behavior during the internship
programme is ot utmaost lmportance.

It you are involved in any discipline related issues, vou will be withdrawn

from the internship programme immediately and disciplinary action shall be
mitiated.

Do not forget to keep up your family pride and prestige of your College.

Lo<<@>>
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Student’s Declaration

L _Kenduau Lgar{”’nm Rani  astudentof BSc Y] PC4 (Group)
Program, Reg. No 226&30&.5:0@10! the Department of. ]WQMPMD‘EJ(J

College do hereby declare that I have completed the mandatory internship

homﬁ_jl‘i[_;jﬁ to §Q/_¢£/2C\2Q in Relfance  conaxt_(Name of

ship of M- aamchafdmfmlw

the intern organization) under the Faculty Guide

(Name of the Faculty Guide), Department of

Mathimalics € Govexnmenl de;?jweﬁ FO“Fer -r]pt

(Name of the College)

j( EMCUA a qu

ignature and Dale)
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Official Certification

This is to cerufy !h.al____J_'dx,__:g‘.f‘.e’:-cilﬂ-'#ﬂh_..l,’;‘ﬂni - AName of

ctudent) Reg. No. 22403000003 has completed his/her Internship in

. 4 o - .
Q:',AL.QAEL .‘Jmc&l: ]"q:. \nﬂ fn!h' of he Infern Organization) an
; J

5.1&1‘(14, C{ﬁﬁi?C(Ls __ATile  of  the Internship) under my
supervision as a part of partial fulfillment of the requirement for the
Degree  of BSL(I‘/U)(_S_J______ in the Department  of

G; DLA_gaj'ﬂpgle_l Name of the College)

This is accepted for evaluation

Endorsements

( —
Facully Guide fk\ N "j‘" ,
Head of the Department M -:J‘*ﬁf" -

b.g p“m a &hfl)kw' )
Princpal PRINCIPAL
Govt. D'_‘gl“&fj ( f_‘!h-»r}_r.

fAJAMPET - 516 115,
ANDAMmeYYd sl
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Certificate from Intern Organization

(Name of the tsterm)

- PN

s is to certity that l‘\ : .Son”l ;'ﬂ.{& QnﬂT
ey ] OQ 7 A~ - .t d

Reg. No S2E0300SP0NZ of Ra

o) , ' d J
LA underwent internship in fo’(mr[ Sy ﬁ

Intern Qrganization) from_ R ICYIQC&'-& to _20 [QEJ_'LCQ_LL 2021

r - £ ales
0 ieae (Namie of tie

{Name of the

The overall performance of the intern during his/her internship is found to be

&) -] T
::-:.J_u Cj{})} ____ (Satisfactory/Not Satisfactory).

(g
-7

Authorized Signatory with Date and Sea!
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Reliance

RETAIL

Date: 27-Jun-2024

TO WHOM IT MAY CONCERN

This is certified that Ms. Konduru Sandhya Rani with Roll No.226030050003, Student of
Government Degree College, Rajampeta has completed her internship in “Store Operations”
at Reliance Smart — Rajampet from 21-May-2024 to 20-Jun-2024.

We wish her all the best in her future endeavors and hope that her will continue to build on the
knowledge and skills you acquired during her internship. Once again, congratulations on
completing her internship with us, and we hope that this certificate will serve as a testament to her

hard work and achievements.
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CHAPTER 1: EXECUTIVE SUMMARY

The mternship report shall have a brief executive summary It shall include five or
more Learning Objectives and Outcomes achieved, a brief description of the sector of
business and intern organization and summary of all the activities done by the intern

during the period.
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION

Suggestive conteats

A Introducoon of the Organzation
B. Viszoo, Mixseon, and Valves of the Organizaton

. ey . = -~ - . = ¥ . ¥
(. Poaoy of tHe Orsanizatyvon in retation (o the intern role

IUTREE O TORALTY

L"- h‘t"::.‘l‘:‘..:d" el SIrtsoture

E. Roles and respomsbilinies of the emplovees in which the mtern is placed.

F. Performance of the Orgamizason in terms of turnover, profits, market
reach and market value,

p | B - e » -
G Fature Plans of the Organination.
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CHAPTER 3: INTERNSHIP PART

Description of the Activitics/Responsibilitics i the Intern Organization during Internsiip,

which shall include - details of working conditions, weekly work schedule. equipnient used,
and tasks performed. This part could end by reflecting on what kind of skills the tntern

acquired.
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WEEKLY REPORT
WEEK - 1 (From Dt24/arosko Dt24. 'Qf ’2021}f~

Oh]euwc of the Actlwty Done: R Q l Moiﬂ’{f’_'ﬁAf\j QQCJ
D led |
el e_ ‘e?oriﬁ_ﬁ_abaul e Si@re in:)em;ﬁmms

, m__‘i&.o___OfCaa.uz&CifM-

Yo e Jemd neek G howe
visilio jﬁu,L__Man(f o Taleen olhev
Madtev - Tee ox olion amcib& PV} S

M_Qcﬂb b@ 731;?;?:;} n.Mcﬂ qaoAA ré
f)aepﬂ tle  deavn  Ma )Qywcxum o
Relfance  oswlell ﬂm&Mclcvl |xpmon |

Pabcuj o JEV?GM odaoemmf_nlk aﬂo{uﬁ
Lle JLQO‘LVI st cé T&M%_CMMM B

Cammunteadlon, Sexyleen a{ Re Lozl
M-aﬁl[mbﬂ:?ﬁu\o__bgégxs O’{T e fo2f
Maml . T land O(CULOP_QJ Q-Pc»/
PJJ{Mc\i CQAAZV\UCLOAM rneocl A

ﬂ_mi_a 4C‘Lan£LJJ/(JI __Ovrexc c;QA O]
: P e
_U\ﬁ—’(f— e AV S _.S&L&u_ah.f\]glgﬁh el d

fha XIMLL&L._O:{—_MAQAQ ment -

EE 0 tH—[ow ow@ DQY&(MJ Corve. Q)vac.ﬂ

rm@dgwpﬂ&qm_&ixﬂa@m%_

{)_APP&. O'w_nc&uwnnﬁl é) DIOC AL ~Poocﬂa ) Ro
|mg,e_ T ;&m T Roliance s:rv\,aad

Page No



Day
&
Date

Day -1

Day-2

Day -3

Day -4 | P‘uO ?\"1 \"La N "(Qu: ‘3‘((‘1("1-_1

Day -5

Day -6

ACTIVITY LOGFORTHE

Briefdescription of the daily
aclivity

||GW\L a.uc‘e Pew‘.Scmo.‘

Cooun— (4 \P{) ola PCC’L{' nand

Anlnecliictfon o
home neecly [Blec
Sy f‘;, fea P ,LL‘LU'«L”J S,
{ rnCiP_'s/ y\ft{ L ei_{}_. .

Jl‘\_ﬁ-flﬂc—QJ_l ez o
v Sonal neecd§
(Tlec, _E}Y\PEanrlnC"\,
Jox tlayng A dc‘k‘___

Mo cooanae §himt

C B

| G{P\\f ol Pu—f‘-f t‘\bu(ﬁ
=le P;.'_"drv\r s (@‘r\ )

‘f&ﬂmtof N "fA»L sdall

—_—

—4

SECOND WEEK

Z=

i
! Person In-
Learning Outcome | Charge
| Signature
N I
chserve  @ems |
pobheve o | a—
Tu«.’;-h[’tcl PO‘&NJT
|
‘J\lOUlLl 'J(L_L- '
L how ey ute :
eSO (Ve IV G B
i",kf)miﬂ ’f&n_ ’
Sm\aﬁ ConA_
Lo a
poecks ¢ [l e
Hlneyt o wne- N
C uslone Y
Cﬁn&(n\&(_& @ 37-
P"D’lﬁ(‘(‘t nc,i Clr\(Q
macles peal & clea,

) [
cbsevye < Jand |

"I{AA e t
b;:mc‘lhu} ':L_@?n_xu

R mocles aud clisy

L S

?.7

? (;\_(’F\D.V&Q. 3Ol e ¥
- |horae ne ecdy (b

Aboud 1l
[‘_uﬁbrv.m/ I\Lecgj
“to e howe

;.._‘PTi
| “alaltonoxy, canoty dalad

Page No

e




WEEKLY REPORT
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ACTIVITY LOG FOR THE THIRD WEEK
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WEEKLY REPORT
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CHAPTER 5: QUTCOMES DESCRUIPTION
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Describe the real time technical skills you have acquired (in lerms of the job-
velated skills and hands on experience)
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pescnbe how vou could improve your communication skills {in ferme of
improvement in oral commurication, criften communication, conversational ahilities
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Describe how could vou conld enhance your abilities In group discassions, participation
in teams, contribution as a team member, leading o tenm/activity,
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Describe the technological developments you have observed and relevant to
thesubject avea of teaining (ocus on digital technoelogies relevant to ot job role)
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EVALUATION

Objectives:

Explore career alternatives prior to graduation.

To assess interests and abilities in the field of study.

To develop communication, interpersonal and other critical skills in the
future job.

To acquire additional skills required for the world of work.

To acquire employment contacts leading directly to a full-time job following

graduation from college.

Assessment Model:

There shall be internal evaluation

The Faculty Guide assigned is in-charge of the learning activities of the
students and for the comprehensive and continuous assessment of the
students.

The weightings for External Evaluation shall be:

< Internship Evaluation 100 marks

()

Activity Log is the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
groups to be assessed this way. The assessment will take into consideration
While evaluating the student’s Activity Log, the following shall be
considered -

a. The individual student’s effort and commitment.

b. The originality and quality of the work produced by the individual
student.

c. The student’s integration and co-operation with the work assigned.

d. The completeness of the Activity Log.

The Internship Evaluation shall include the following components and based
on Weekly Reports and Outcomes Description

Description of the Work Environment.

Real Time Technical Skills acquired.

oo

Managerial Skills acquired.

a N

Improvement of Communication Skills.

Team Dynamics

com

Technological Developments recorded.
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Student Self Evaluation of the Short-Term

— Diiteryshin
' |
Student Name: l'\/ .g(lﬂ(N\ o Pﬂﬂll‘ Registration No: QQG()?&‘T{&OOE
' 1
Term of Internship: From: 20IO§'|QOQL* To: 9; [Cﬁ'}QOQL,— i

Date of Evaluation: |
Orpanization Name & Address: RP/QJQOO('E’ L_g',-qaj-,[ +

[-Sl’(’fd? Gpém,ﬁfcn,g) B

Please rate your performance in the following areas:

Rating Scale: Letter grade of CGPA calculation to be provided

| Oral communication | 2 3 & 57
2 Written communication I 2 P . 4 5

3 Proactiveness | 2 3 Y. 4 5

4 Interaction ability with community | 2 3 P e
5 Positive Attitude i 2 3 e 5

6 Scll-confidence | 2 3 ;
7 Ability to learn 1 2 3 AT 5
8 Work Plan and organization | 2 3 A 5

0 Professionalism | 2 i o 4 3

[0 Creativity | 2 3 ,4'/ =
Il Quality of work done I 2 e 4 3

12 Time Management | 2 3 4 3

13 Understanding the Community i 2 3 A 3

14 Achievement of Desired Outcomes I ) 3 . =
15 OVERALL PERFORMANCE 1 2 3 N 3

k- jcm o I-,»f 2 Bons

Date: Signature of the Student
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Loaluation by the Supervisor of the lutern

():gm;izuliuu

Student Name; l/ inrl(ﬂil'i
Term of Internship:

Date of Evaluation:

f / ni

Fron !!'nf i lr!J(JJI

T - |

Wegistration W Y9007 1 140,

Tay

I,(, If’!’!}l,

Urg;”“’.ﬂ”"” N;“"l.‘ K Alhll'lfbb: VP o "‘ el t':” u'?ll 1 ‘jl‘ ‘i" ifr |ldff ’
Name & Address of the Supervisor {
with Mobile Number .[
]
Please rate the student's performance i the following ateds
Please note that your evaluation shall be daone independent of the student’s sell
eviluation
Rating Scale: 11s lowest and 5 s fghest rank
, 6/
| Oral communication | F) } 4
g " p
2 Written communlcation | P4 / 4 ]
% £
3 Proactiveness | 2 4 A /
1 £
4 (nteraction ability with community | 2 } 4 /
:
Positive Attitude | 2 } 4 ]
g 1 ) #
0 self-confidence | 2 ] 4 :
, z 7
7 Ability to learn | 2 } 4 §
’ #
W Waork Planand organization I 2 § 4 j
) . A Iy
g Professionalism I 2 } §
jvi I 2 ) 4 b
1) Creativity ‘
’ 7 p
(1 Quality of work done J 2 } 4 1
£
12 Time Management | 2 J 4
; ) < 7
13 (nderstanding the Community I 2 § 1 ]
- £
(4 Achievement of Destred OQutcames I 2 } 4 5
. 7 d i 5’ r
15  OVERALL PERFORMANCE I 2 3 1
/' 4
- PN
-4
Date: QUL e gl ol i
&Wﬂ"@“l.“ﬂ* '5",?" iy :‘.i 'l P

Prage N

51‘7"‘.91., ny_,&l.f};.:’, ({5t}



INTERNAL ASSESSMENT STATEMENT

Name Of the Student: [\ e'lncNﬁ]ﬂ J')l"n\i'
Programme of Study: 3 N P

R ) l\:*f(\_'t ( r !f‘t\llu'{"l"\“]
, _ R09 ‘
Group: M PCs (R &
Register No/HLT, No: QY (‘(\‘-{(’\l\-f(‘.\f‘(\ A
Name of the College: (-‘“.\“.‘.“m.,\f ]')(-,l‘“-,- ("1"-1“ m.J(

Year of Study: QolQ

Uniyersity: \{O'Jl OO (uﬁ’\h‘\k‘]‘ﬂ’:{ , !-'m-\”(“

SLNo Fealuation Criterion Muxininn Nitrks
Muarks Awonrded
: -~
L3 Activity Log 30 > ©
| - - . ' L
2. Internship Evaluation 10 v o
I N
3 Oral Presentation 30 Ao
il 0
GRAND TOTAL 100 {obd
I e Q\a«.\] — -
Date: _Sigll.ll‘l-ﬂ‘ﬂ’ft]h\‘ﬂﬁfw LGuide
POVeramane Do ' %&B

; Oree s,
Rajanipey, Kadagpy ( [;’t.r; L
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