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[ Instructions to Students ]

;ase.read .the detai]edi Guidelines on Internship hosted on the website of AU Stawe
ncil of Higher Education httpsy//apsche.ap.gov.in

It is mandatory for all the students to complete Semester internship either in \
Semester or in VI Semester.
Every student should identify the organization for internship in consultation
with the College Principal/ the authorized person nominated by the Principal.
Report to the intern organization as per the schedule given by the College. You
must make your own arrangements for transportation to reach the
organization.
You should maintain punctuality in attending the internship. Daily attendance
is compulsory.
You are expected to learn about the organization, policies, procedures,
processes by interacting with the people working in the organization and by
consulting the supervisor attached to the interns.
While you are attending the internship, follow the rules and regulations of the
intern organization.
While in the intern organization, always wear your College Identity Card.
If your College has a prescribed dress as uniform, wear the uniform daily, as
you attend to your assigned duties.
You will be assigned a Faculty Guide from your College. He/She will be
creating a WhatsApp group with your fellow interns. Post your daily actvity
done and/or any difficulty you encounter during the internship.
. Identify five or more learning objectives in consultation with your Faculty
Guide. These learning objectives can address:

a. Data and Information you are expected to collect about

organization and/or industry.
b. Job Skills you are expected to acquire.
c. Development of professional competencies that lead to future career

success.
11. Practice professional communication skills
and your supervisor. This includes expressing thoughts and
through oral, written, and non-verbal communication, and utilizing listening
~ skills.

12. Be aware of the communication culture in your work environment. Follow up
and communicate regularly with your supervisor to provide updates on your

progress with work assignments.

and

the

with team members, co-interns,
ideas effectively
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3. Never be hesitant to ask questions 1o make sure vou fully understand what
you need to do your work and (o contribute to the organization.

14. Be regular in filling up your Program Book. It shall be filled up in your own

~ handwriting. Add additional sheets wherever necessary.

“15. At the end of internship, you shall be evaluated hy'your Supervisor of the

intern organization,

16. There shall also be evaluation at the end of the internship by the Faculty
~ Guide and the Principal.

17. Do not meddle with the instruments/equipment you work with.

18. Ensure that you do not cause any disturbance to the regular activities of the
intern organization.

19. Be cordial but not too intimate with the employees of the intern organization

~and your fellow interns.

20. You should understand that during the internship programme, you are the
ambassador of your College, and your behavior during the internship
programme is of utmost importance.
21.1f you are involved in any discipline related issues, you will be withdrawn
from the internship programme immediately and disciplinary action shall be
initiated.

22. Do not forget to keep up your family pride and prestige of your College.

<<L@>>——m—
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An Internship Report on

(Title of the Semester Internship Program)

Submitted in accordance with the requirement for the degree of

R [M95e)

Under the Faculty Guideship of

j?u%a,. Cj\ﬂrh/va

(Name of the Faculty Guide)

Department of
[edhenan b e

(Name of the College)

Submitted by:

—Ar- Ao u/naul/l\gj ann

(Name of the Student)

Reg.No: _4151200.51008

Department of _%mmﬁg_

G)m/emmm 4= _ﬁijﬂ’lff/ei()epfé »&,m/m,;g»éa\_

(Name of the College)
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' 4 .

Student’s Declaration

L— b Lﬁ%a student of s (Macs)

- -am, Reg. No.

g Program, €8 O ﬂmﬁﬂﬂu@_ of the Department of NM:X{&@

. College do hereby declare that I have completed the mandatory internship

E‘ from W/Mto MQ&L@,&_ in @mmmggggﬂi)_ (Name of

the —intern organization) under the Faculty Guideship of

- ,g@,y" Chandia (Name of the Faculty Guide), Department of

- ebbematic . umement Dapee cillese segepode.

(Name of the College)

1

(Signature and Date)
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Official Certification

. This is to certify that Mumd@-Q“M (Nante of
- i Rec: .y
the student) Reg NO"&AM has completed his/her Internship in

A i
DM (O ' Vi (Nanlc

of  the Intern Organization) on
(Title  of the Internship) under my
superVISIOrl as a part of partial fulfillment of the requirement for the

Degree  of 2 | Ree / MSreD in the Department of

: M&Wﬂﬁxe of the College).

This is accepted for evaluation.

(Szgnatorv wzth Date. and Seal)
i st LEN o ‘_,“p\_)’\
- mrument DS
Endorsements CHEET v wa ,;a \‘-Jt*ﬂ
"*’\gu’ﬂv“

Faculty Guide g -G\Wa/-’\

Head of the Department ¥\ ’@'3”"\‘

2 B SoYe ¢

"

PIN TI R
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Certificate from Intern Organization

T 0 cetaly that ZMMSE&Q@LMM_— (Nane of the intern)
Reg NO&?-L@QMQZ\ é}.D_@gBAM-Pé&ZA’ (Name of the
College) undervent internship in _( g Ionude (2 8ETR)  (Name of the

Inlem Organization) from j_gjd/ ey to 0@/ /ﬁ/ 20m
i 7 |

The overall performance of the intern during his/her internship is found to be

w&éﬂﬂ% (Satisfactory /Not Satisfactory).

Authorized Signatory with Date and Seal
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Powering Rural [ntre repreneurship

A ANK RURAL SELF EMPLOYHENT TRAINING INSTITUTE KADAPA

B(Spccbjnsgred by Canara Bank Centenary Rural Development Trust)
eside Girls ITI College, Tirupati Road, KADAPA - 516 €~ 2

Certificate "~ || |
This is to certify that Shri/Smt./Kum__ 74 A{&WQ‘&W) _

aughter / W/o. of _ WA\r ‘ /«znnam/) |

B gl bl o

participated and successfully completed the Training programnte

6///%77/ veptss and Bnwe

uéted at the institute from £/ 2AEY 1o /5 -a)‘,?o,zl

raining Programine was sponsored by CANARA BANK.

lé vz‘ZaM MW /\gfrz‘%‘w—

KI..A.,:
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CHAPTER 1: EXECUTIVE SUMMARY
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_ The internship report shall have a brief executive summary. 1t shall
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CHAPTERZ:OVERVIEWOFTHEORGANIZATION

. IntroductionoftheOrpanization
":f':3-f\ilsl()l\.Mlse‘:lun,:\ndanucsolthc()rg:miz:ltlon

v (ji""‘ff’nllt‘:_\'n(\hc()mnniznl'ion,lm'clntinnlothcintcrn role

[)‘ OrganizationalStructure

ﬁ. Rolesandrvesponsibiliticsoftheemployeesinwhichtheinternisplaced.

i, PerformanceoltheOrganizationintermsofturnover, profits,market reach and
~ market value,
© G, FPuturePlansoftheOrganization, C'f'

Q S ~HE slavlg covlh

E./“mb](jwlmﬂ : cadh | ez -,
'{ =k OYaa n17 Q‘P’{bﬂ v)ﬁ
2N ey

i [ ‘hf #

Sﬁ‘i ~~;A 31[;{')0?} ™ G Dhoa MR *{a& /\ia,V))wo - e XN dra
~ vganedivo ‘ '
‘ (\\UJ‘\[ iC [rent( nEh Dj o
Hem) ¢ C{ &

: tHee 2
Aibore phne G T0 4 be  Enphyenst

¥ m,LLJt“

SV

o Lo The
QW‘ d{f Self (’m;)lﬂ (/cmu«ﬂ‘L and f)mj o
I £ i &[/QW and Gy

pupmey SN Lepteedd
DLON the

'm_ﬁ"f) e 0 PU’J o
ad s o s H
i " yoleg 70:»(#@6»\(7 ond. 20! e plk
_-f?‘if,{{”&" CA[71%F“L§ o d szkjy\ Of— <{%L/ity /0 e
?t‘{L & 'Nti ﬁv\eﬂ'o\[ £ mv— § L&pua ) b —F

PageNo




ACTIVITY LOG FOR TN

Brief description of the daily
activity
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CHAPTER3:INTERNSHIPPART

jon of the Activitics/Responsibilities in the Intern Organization during Internship,
Il include - details of working conditions, weekly work schedule, equipnient used,

performed. This part could end by reflecting on what kind of skills the Inlern
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WEEKLY REPORT
WEEK -1 (From Dl'a/l// 04 10 l)tﬁ!f ///‘1 )

 |Detailed Report:

E;;e:t;ve of the Activity Done:
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ACTIVITY LOG FOR THF

SECOND WEEK

[ ———— " _
SRS
Brief description N . Person In-
i *s¢ 1}0::3:‘}’9[(1\ daily Learning Outcome Sg’l"]‘:‘r":’sc
o cmploed iy sl
Day -1 Prv,(ﬂ\j Loy lL?KU Cued ey ,leo’n)(‘- / e d %
o RSN
ebl\‘/v[yyue(_‘)‘;“_{ A(‘h/\w(’ j
Day-2 ‘CQM’[" J'Q'L'U'T Jswpcinve | N PJA/J o/ g
|5 - dnkudne . /
fcl oble iEr CDM ML &A&
Payzs MQL 9[;‘ J\—Z/ Méﬂw K
i =P
)hle cw{;m@( vilewmed o
Day -4 414 @3’ wene b le | %
L lwwu] .
CLe,q,,Quwu,r 3. ,\7,r7\,ﬂ ) Mfmke’g
Day -5 a"ﬂ J v’&,w(ﬂg Lilvm/)‘ 5_\
1 Wc,wtzfyv’ Sizata .vwew,lecf. He
[T 19— &«.J,ru«‘?/uj oo be—
,"'[L\.:g One_ -Qed\,)—y\of) k"w Vo § ‘;S)\
Day -6 1o s malile i mf 7 &0»47

Page No




VIREKLY REPORT
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ACTIV
ITY LOG FOR THE THIRD WEEK

e
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WEEKLY REPORT
WEE
K-3 (From Dt Q‘/OI/ZJ{ to l)tf??/dl/} )

MRINE) 4:‘ ,’\b, Lo L;
L)?tf <4l

'A/e?l !Am’k -

MMA Em?ﬂfm 7 M ,257[ 2% “00 4% 7,/(\/ / %)
,J@/—.’.' ”Y/L 2L puginda d‘é /,%7/1 COrgrataa %4
ﬂﬂ%ﬂ v (Ddle ()\}l’)ﬂa m,/() ) Ceah = (’ﬂ Lol

2»5 =2 _nlspg C Sam,lh 4\’\;0] L) o gjz:eaé,
i
10 r € Vo T & rle dusefle - o) &'Yu—cl -

’T) LP‘M .’\ ’e—r{)ﬁhi\\. m !(—9()/\ ZAA Cl = JA'Y\Y\\K\J M

LMx famrct Joa ‘L}DL( a[wrv@m&nw»\{\;»

P\L A bt e . m\[’Oéel C%J’Lﬂ/\f .."_‘

0

A 12 78 A T

Page No




A(" IvViTyY N Yy
FIVITY LOG FOR THE FORTH WEEK
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WEEKLY REPORT
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1 External Evaluation for Semester Internship

Obicclins:
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Assessment Model:

The . A
re shall be both Internal evaluation and external evaluation

The Faculty Guide assigned is in-charge of the learning activities of the
students and for the comprehensive and continuous assessment of the
students,

The assessment is to be conducted for 200 marks. Internal Evaluation for 50
marks and External Evaluation for 150 marks

The number of credits assigned is 12. Later the marks shall be converted into
grades and grade points to include finally in the SGPA and CGPA.

The weightings for Internal Evaluation shall be:

o Activity Log 10 marks
o Internship Evaluation 30 marks
o Oral Presentation 10 marks

The weightings for External Evaluation shall be:
o Internship Evaluation 100 marks
o Viva-Voce 50 marks

The External Evaluation shall be conducted by an Evaluation Committee
comprising of the Principal, Faculty Guide, Internal Expert and External
Expert nominated by the affiliating University. The Evaluation Committee
shall also consider the grading given by the Supervisor of the Intern
Organization.

Activity Log is the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
groups to be assessed this way. The assessment will take into consideration

Page No



the individual stude

nt’s involvement in the assigned work,
While evaluating  (he

student’s Activity Log, the following shall - be
considered -

a. The individual student’s effort and commitment.

y P + | o e : l
b. The originality and quality of the work produced by the individua
student.

c. The student’s integration and co-operation with the work assigned.
d. The completeness of the Activity Log.

based
¢ The Internship Evaluation shall include the following components and ba
on Weekly Reports and Outcomes Description

a. Description of the Work Environment.
b. Real Time Technical Skills acquired.

c. Managerial Skills acquired.

d. Improvement of Communication Skills.

e. Team Dynamics

-

Technological Developments recorded.
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